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P.O. Box 7148
Asheville, NC.  28802

Phone:  (828) 259-5690
 Fax:  (828) 259-5479
www.ashevillenc.gov

Building SafetyDepartment:

Tradesworker I - Facility Maintenance

10/13/2011 10/28/2011
40

The HVAC Tradesworker is responsible for the maintenance and repairs of the heating and 
cooling equipment in city buildings.  Utilize your diagnostic skills in troubleshooting 
commercial air conditioning and multi-zone heating, boiling, and chilling equipment.  Apply 
your basic electrical and solid state control systems knowledge in maintaining and repairing 
the equipment.  Must be able to work independently, read and follow controls/wiring diagrams 
and schematics, solder/weld/braze and perform minor field fabrication for HVAC, and service 
and clean HVAC equipment.  Requirements include:  HS diploma or GED, valid NC Driver's 
License, CFC (Chlorofluorocarbon) Certification (or the ability to obtain within 6 months of 
hire), and 2+ years of commercial HVAC experience.  Licenses issued by the NC State Board 
of Examiners of Plumbing, Heating, and Fire Sprinkler Contractors are a plus.  They include:  
Heating, Group No 1 - Contracting, Class I & II and Heating Group No 2 - Contracting, Class 
I.

$10.86
Day

Full Time
Requirements

Full / Part Time:Salary:
Shift:Weekly Hours:
Deadline:Date Posted:

Position:

Parks & RecreationDepartment:

Afterschool Assistant (Vance)

10/11/2011 10/25/2011
20-40

Provide a fun & safe childcare experience for children in grades K-6 from 2:00-6:00 pm,  
Monday through Friday, & day long on school holidays and during the summer months using 
your recreation, child care, playground safety, First Aid, & activity programming experience!  
Will interact with children, parents, and school personnel.  Basic Schoolage Care, Playground 
Safety, Child Abuse & Neglect and CPR-First Aid training preferred.  You will need to 
acquire these certifications within 6 months of hire date.  Knowledge of recreational program 
planning and leadership experience in an afterschool or camp setting required.  Must be 18 
years old with a HS diploma or GED and have 1+ years of applicable experience.

$9.49
Day

Part Time
Requirements

Full / Part Time:Salary:
Shift:Weekly Hours:
Deadline:Date Posted:

Position:

PoliceDepartment:

Police Chief

10/13/2011 11/30/2011
37.5

http://ashevillenc.gov/Portals/0/city-
documents/HumanResources/City_Employment/PoliceChiefRecruitmentBrochure.pdf

DOQ
Day

Full Time
Requirements

Full / Part Time:Salary:
Shift:Weekly Hours:
Deadline:Date Posted:

Position:

Page 1 of 2

ADA / EEO / AA Employer                             Post Offer Drug Screen Required                                        Excellent Benefits

On-Call: No guaranteed hours, based on Department needs        Temporary: Short term          
Variable Shift: Days, P.M., or combination          Variable Hours: Schedule subject to change



Public WorksDepartment:

Heavy Equipment Mechanic

10/13/2011 10/27/2011
40

Utilize your expertise in motor vehicle and heavy equipment repair and maintenance to 
effectively inspect, diagnose, remove & replace parts, perform repairs, and maintain work 
records for our Fleet Shop.  Tune motors, perform welding & fabrication, conduct 
preventative maintenance & State inspections of vehicles, repair tires, operate wrecker & 
provide road service.  Opportunity requires a HS/GED supplemented by vocational training in 
diesel or gasoline automotive mechanics, 3+ years related experience, a valid NC Class A 
Commercial Driver's License, certification to perform Air Conditioning Freon Recycling and 
Service and/or any equivalent combination of training and experience required to perform the 
essential position functions.  Hours are Mon-Thurs, 7:00 a.m. to 6:00 p.m.

$15.28
Day

Full Time
Requirements

Full / Part Time:Salary:
Shift:Weekly Hours:
Deadline:Date Posted:

Position:
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ADA / EEO / AA Employer                             Post Offer Drug Screen Required                                        Excellent Benefits

On-Call: No guaranteed hours, based on Department needs        Temporary: Short term          
Variable Shift: Days, P.M., or combination          Variable Hours: Schedule subject to change


